®
zTT P e

% 2 F /i Management Manual

AW 5 Document code:
ZTTHRC-BE01-Z]JB-001

Amendment code
A/1

Code of business ethics

3£ 34 i
Total 33

Zhongtian Technology Heat-Resistant Conductor Factory

R BN AR 28 1)

rieg M. i 778 4 DU

Code of business ethics

VAESS . ZTTHRC-BE0O1-ZJB-001

AT
% il edon T HA 2025. 12

% *Z Checker: W 2025. 12

ftt HE Approver: {G @’27 2025.12

HRBHSN AL T

Zhongtian Technology Heat-Resistant Conductor Factory

2025 4 12 B

1




HHF M Management Manual

A4S Document code:
ZTTHRC-BE01-ZJB-001

®
YN B .
ZT1 B R
Code of business ethics A1 Total 33
» A )
1[% '[/T '[«a i Revision Record
g | FF5 L G FIRK |y | B
Chapter New Revision
No. Contents before revision Contents after revision . Modifier
No. version date
/ / WIS A/0 AR 2024. 1. 31
2 / / BB H bR A/1 AFEA | 2025.12. 16

7F Note:

1. AREFFBAT LN & ALRAE This procedure implements the following approval procedures:
il CHML R ~Hix (WREE) 2% GHHNEH) R EZ (BRI il (BEERE —~A ERRD

2+ VRREAI SO AR 8 22 T E




ats A4S Document code:
& ¥ F- /it Management Manual ZTTHRC=BEO1~2JB~001

®
ZTT i A e U m

Amendment code

Code of business ethics A1 Total 33
H#

FETMVIB AL ... 4
T B e 4
o T bbbt 4
T B BT st 5
U\ ZRIBEGTE S oottt 6
Fie VATEZEEFRTTIR oo 7
75~ TEDMTE BT oot 10
() EMRELSR b 10
() ARF G B E I T 12
() PRI B BEEIRET oo 14
(M) FEBERTIFE EB GRS oo 15
(L) JIE S SIS IRV oo 16
(IS BERE S T TEGE oot 19
() BBEFGHIZTE oo 20
D TEIBEF BRI TE oot 23
D) ARSFTIMEFLEE oo 25
() AR BB HITEB oo, 27
(=) FUTARAB B oo 29
Ly S H B GHRIR o 31
JNS IR SLE e 31
TUs B ot 31
BifE—:  CGERBDEE I BIERD e 31
S S = N D7 Q7 D RO 31




ats A4S Document code:
& ¥ F- /it Management Manual ZTTHRC=BEO1~2JB~001

®
ZTT i A ek U m

Code of business ethics Amendment code Total 33

A/1
el MV T 7 o4 )
Code of business ethics

—. B
I. Purpose

ATV TEEAT A HEN 2 T A 1 TR 2L (Rl Sy R RIE , 2 ) Xf B
AR FAR DS IR FE N S, WA T, Z . BRI BA TR e AR
AR 8 3O AE X 5

This Code of Business Conduct is a set of rules that all employees of the factory
must adhere to. It also represents the factory's business principles and commitments to
all stakeholders, such as employees, customers, suppliers, business partners,
shareholders, and the surrounding community.
—. {if
II. Scope

AENEH T L) MENFEEIIMERNR T, T AT, TS
ST IF A, Ak i) e o 200 0 ARF e v 1 7 M A AR

This Code applies to all employees at all levels and in all departments within the
factory. Every employee of the factory, regardless of time or location, must adhere to
the highest standards of business ethics when handling issues.

T 1 AN JC S BURAT AT A S @ FVE AR . R 2 ), AT RE AR ok
P T e BRI BESR IR R, ik, BRASHENIAL, S TAEPPAI HAE AT N R BT &
] b A T SRS 7 ST AR SR E o A7 R XS AR AERE ], N5 A EE ] St
ABGE

Note 1: This Code is not intended to replace any applicable laws, regulations,
rules, or regulations, nor can it address all possible issues of this nature. Therefore, in
addition to this Code, employees must comply with other relevant provisions when
evaluating whether their actions meet business ethics requirements. If employees have
any questions regarding this, they should promptly communicate with the relevant

department;
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TE 20 ASHE XS 53 T BRI AR B e T AR ITE, R LR
T2 TRHREUE . 5T AR M AT E, MR LH
T X} R THEAT RS

Note 2: The requirements of this Code for employees do not reduce or exempt
the factory from its relevant responsibilities. For example, employees actively
learning and understanding relevant regulations does not conflict with the factory
providing corresponding training for them, nor does it mean that the factory is not
required to actively train employees.
=, BH
II1. Responsibilities

(—) L) BTl A B SE A T I rE e aE ], JF e Ml A
DAl S A RO AR AR AT AT e b A ) R R 28 i A5 B HEAT T AR PR %
AR 2 52 3] 1 Bt 2 19 1) BEAT A 25+

(1) General Manager's Office is responsible for formulating and supervising the
implementation of the factory's code of business ethics, and for regularly investigating
and evaluating the effectiveness of its implementation. It is also responsible for
investigating and handling any complaints or reports received regarding business
ethics, keeping records of such investigations, and answering any questions or
inquiries received;

(=) NJTRVFEER A 5T HLV& A1 4 H R 2 B T IV N T F v b G A 55 )
A IE R ARNC R TAE . AT i TR SRS 1 283 (RlaE
AU

(2) The Human Resources Department is responsible for organizing all
departments to conduct business ethics training within their respective departments
according to the schedule, maintaining records, and compiling summaries. It is also
responsible for ensuring all employees sign the Business Ethics Commitment Letter

upon joining the company and annually in January.

(=) BT EMARELAT 5 LA L) R ML IEAEAT A 7 2 22
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(3) Each department is responsible for specifically implementing and enforcing
the management requirements of the factory's business ethics code of conduct.
M. RiE5EX
IV. Terms and Definitions

(=) PNVIEFEAEN: T O 7RVE 52 TAT )9 e3P i AC AR $H 4L 25 57
R E K —E R MAFRHE, SEMR L) E28 8 P EEEN . R
B AF5ad, FHRn S EN A RE PG

(1) Code of Business Ethics: A set of principles and standards established by the
factory to regulate employee conduct, uphold business ethics, and fulfill social
responsibilities. Its purpose is to ensure that the factory complies with laws and
regulations, maintains integrity, engages in fair competition, and fully respects the
rights and interests of stakeholders during its operations;

(=D &l L) MAEEHT NG EHREEEM. BHErkL. EHis
MRS IAEN] . WERE « ATIRAE . ARG SEERE A B 2 7 B =8
T o ] P A R

(2) Compliance: Refers to the requirement that a factory's operational and
management activities must comply with relevant laws and regulations, international
treaties, compliance standards of international organizations, regulatory provisions,
industry standards, commercial practices, ethical norms, and the articles of association
and internal regulations of the joint-stock company;

(=) Wedk: TREVETR A AT RAE A TE B FNIE IGO0 T 1 0 T SCRIL AR T
ANEH TGS Ve R R HARE R SR A N EEREREE, BRI
FRARAG BLARVE I T 0 B < BB P R/ BV R G S I MR T

(3) Money Laundering: Refers to the use of legitimate funds, whether knowingly
or unknowingly, to support criminal activities or terrorist activities; Money laundering
is the process of converting illicit funds into legitimate funds, with the aim of

concealing funds or assets obtained through criminal activities or of illicit nature
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under the guise of legitimate business activities;

V0D bR FRAEEAFUE TSN, T MR TR R T FasH
BREE. &8 FERERLERFHD, RI—EWRETHTE, HHET) £
A S TR T LUORS B R LB 2 15 2

(4) Trade Secrets: Within the scope of laws and regulations, the factory's relevant
departments shall adopt certain confidentiality management measures to protect
commercial information matters such as technical information and operational
information that are related to the factory's interests, and shall stipulate that all factory
employees shall protect such trade secret information.

Fi. WEERITR
V.Communication Methods

(—) Prf BT HARA ST (B, BN . HBUT B HT145) A
ST OC T R P IE AR ) e 2 5 ) R R B 2 I & R RS T VIR 1S A, B0 45
EART

L. o B e L R ) ) R 31 e 2

2. FESCMERFIRIG DL N, ANKIWRIAT S A7 & ) A R b TE 72 v 0«

3 EAELKHE L 2 ) B SR A — Lem] Read S I TE AR . B R
ENINESE

4. Bor BRSNS SRR 2 BRI L TE AR L s R ik
AT 9

5. HAt AT AR 5 7 M 38 A 5 A 1] R AR 100

(1) All employees or other relevant parties (customers, suppliers, local
government authorities, etc.) have the right to contact the factory’s compliance officer
to communicate and seek answers regarding any doubts or questions related to
business ethics, including but not limited to:

a. Feeling uncertain about issues involving business ethics;

b. Being unsure how to act in certain special circumstances to comply with the

factory’s business ethics guidelines;
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c. Business partners, customers, or colleagues requesting actions that may violate
business ethics guidelines or even be illegal;

d. Observing or suspecting that business partners, customers, or colleagues are
engaging in conduct that violates the factory’s business ethics guidelines or even
illegal activities;

e. Any other issues or situations related to business ethics.

(=) Ay R A BRI A DoAEx SEBR B A B SE I i S 7 b8 R AT
NIEUAZ IERE AT 2804, T B R FAR A 5 77 BEATVE ARk 26
TR BRI

L 28R A5 B SR T BLOR S, DUORY 28 NSRRI N A S5
o HfovRRE 4% 2540

2. DR O TAE 138 R B T BEARAE 52 Hh B2 I R 11 L AT S AN S B i S
ATV R AE N B9 4T 9 Ja il iR B IR IR XA B AT Y

3. S 53 TAARGHEAT e b 8 ) P 903, e ELIE I B5 ORI B N RN Iy
AR5 S TRIE

4. RS2 B ARG B N HEM RN TR E S4B IR,

b. & IE MBS TGS, ARG AR NBRG BN AL 7y, Xt
LB B 1 AR AL TR A TE AL B

(2) All employees have the right and responsibility to report actual or suspected
violations of business ethics to the General Manager's Office compliance officer. The
factory also actively encourages other relevant parties to report such violations. For
such reports received, the factory commits to:

a. To keep the reported information and the identity of the reporter confidential
to protect the identity of the reporter or any related parties, and to allow anonymous
reporting;

b. To protect employees from retaliation and prohibit such retaliatory actions
after they report suspected or actual violations of this Code of Business Ethics in good

faith or based on reasonable belief;
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c. To encourage employees to actively communicate about business ethics issues
and ensure that all employees are aware of the methods and channels for reporting
through training;

d. Promptly organize relevant personnel to investigate and handle reported
information, and maintain records;

e. If the reporter is also involved in the violation, the reporter will also be subject
to corresponding disciplinary action; however, disciplinary action against those who
voluntarily report or confess will be mitigated depending on the circumstances.

(=) WiE5E AR

(3) Communication and Contact Information:

1 N EBAHOSHIAE . FR S 2840

M #CFL] SLPEMEL i

ME# :wujiahe@ztt. cn  HLiE: 18862796052

a.Internal communication, complaints, and reports regarding:

Compliance Specialist, General Manager’s Office, Heat-Resistant Wire Factory

Email:wujiahe@ztt.cn  Phone: 18862796052

2. SN SCHIVRE . RS 284k

Hh R AR B (41 55 2 o B T SR

R4 : zttma@ztt. cn  HL15:13962714128

Hh R AR B A1 SR ey 7 2 o SR P 48 8

Ml : zt tpsaudit@ztt. cn  HI15:18751353183/13485175356

b. External communication, complaints, and reports regarding :

Audit and Performance Department, Financial Management Center, Zhongtian
Technology Group

Email:zttma@ztt.cn  Phone:13962714128

Zhongtian Technology Group Procurement Management Center, Procurement
Internal Control Department

Email:zttpsaudit@ztt.cn Phone:18751353183 / 13485175356
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3. FVIEME R RAR A BRI Z SAES I (N SNERH R, 283k ERE
FE) s RN AT AFEAERY, N5 H R U 2 AR i, s E AR T
PG AEE It PR A R RECEE N B KA A IR

c. For specific procedures regarding the receipt and handling of complaints and
reports related to business ethics, please refer to the Internal and External Complaint
and Reporting Communication Procedures. When misconduct is confirmed,
appropriate remedial measures shall be proposed and implemented, including but not
limited to disciplinary actions, disclosure to relevant authorities or the parties
involved, training, and other corrective measures.

4. 75 T R R AL I, B AR AR AR IR P BT A Ak o 2 R, BdE
KRHE . BERMIUE. W, WREEERRT AR .

d. If disciplinary action is warranted, the specific level of discipline will be
determined in accordance with relevant laws and internal disciplinary regulations,
ranging from verbal reprimands, warnings, and written reprimands to serious written
reprimands, up to and including termination of the employment contract.
7N~ LB AR
VI.Business Ethics Guidelines

(—) BRER

(1) General Requirements

LA 53 TAE TAR TR AR RG24 1) R 2 e 4z, AR AR S AR
TSRS SO L) 2B Rk RIFEE, FIEHRE L) MER. =5
SO/NMEMR . AN NFIZEITE T Mad, SR T ki G35 FESE Pz
FIHFEUSAEN . SCRIFR S T8 5 TIRARUEN ZORAT S, Il B T
1E;

a. All employees should always prioritize the interests of the factory in their
work, align with the company culture, fulfill their duties diligently, and strive to
maintain the factory’s social image and good reputation. It is strictly prohibited to

damage the factory’s image or reputation, or to harm the factory’s interests for the

10
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sake of small groups or personal gains, thereby undermining the factory’s
development; Managers and supervisors, as senior-level leaders, must lead by
example, support and guide subordinate employees to act in accordance with these
guidelines, and ensure proper supervision;

2. A 51 LA B 5 3] 3 58 70 RG] 3 5 P b B SR AT D SR REX
T W RIFER S HE28E i E . HE T RERE RIAT R VEM. M. 441
AT i 7 ZE AR R F R H R, B B SR LI I8 e e B SRR, 4R 2
FF RAG 5 AL TUE, AFSEMEAT A AT e 3T 1 SO R A SR AN 2447
N

b. Actively learn and fully understand that any violation of commercial ethics
requirements may harm the factory's good image and reputation. Consciously uphold
and adhere to the highest moral standards, maintain public order and social
responsibility, and refrain from engaging in any improper conduct that may cause the
factory to violate relevant commercial ethics requirements;

3. A A TN FE 0 I AR TR S PN T e M T A PR S R R e S B (R
IS T & AR S A A 2R K B BILEOR , JRRIER) T e b 4 K-
WA B

c. All employees should fully understand and comply with the management
procedures and policies related to internal business ethics, while adhering to the
specific requirements of the factory ’ s relevant management systems, and work
together to promote continuous improvement in the factory s business ethics
management;

4. Ffr A L B eSS R AU 5 XS B 5% A 1 g B AAT
BATMEEAT AHEN . IF B ) S AE RIS, #E s R AT i
e SRR CRRR L 2= S LINER ST i PAYNIAR(Ap I

e. Actively maintain a positive internal atmosphere and culture within the factory.
Every employee has a responsibility to report or disclose any incidents that do not

comply with this Code of Business Ethics and are related to the factory’s business

11
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activities. Any questions or concerns may be directly communicated with the relevant
personnel.

() R EHERT

(2) Protection and Respect for Employees

RE ARV

Qualitative Commitment:

L L) 8 TifRira R TR =4 RTERRT) REENEE, T
TRAEFTA 51 T 532 A8 24 o TARROAUR], ) 80 T B AR o] A7 F il
WA T AR ST Z A AE LS [ BRbr i B A 20, AWrog 3 AR %
G BRI R, B A TR 2 AR, TR E B R AE Y 22 4 KU 5 N i
1% BRI E IR AT TAES55%,

a. The factory is committed to ensuring the safety of all employees; employees
and customers are the factory’s most valuable assets. The factory guarantees that all
employees have the right to work in a safe environment and is dedicated to preventing
any workplace accidents. The factory pledges to comply with safety-related laws,
regulations, international standards, and conventions; to continuously improve its
internal safety management systems; to help employees understand safety signage; to
ensure they are aware of the safety risks associated with their roles and the
corresponding preventive measures; and to ensure they perform their duties in
accordance with established procedures;

2. L) SRR A 5 TRV RS T Y fp 2 J 4 e Al 55 R 7
B e AN REAZ LI A 55 (1 SR 22 RO ARHT , PRAIER Ji > AR P (I HRND /6 3
AR TRMETEAL S BRI % 2B F bk B P 3 T T S Bl T A&
AT WD AR HEAH SVE NSRS [ BRbm RN 2, S35 A B R e R A PRAA % 10
A RGEAE;

b. The factory is committed to ensuring the occupational health of all employees;
it maintains that improvements in productivity and the sustainable development of the

business should not come at the expense of employees’ well-being, and guarantees

12
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that it will make every effort to minimize occupational hazards in the workplace,
provide employees with adequate and compliant personal protective equipment, and
conduct appropriate training for all employees; the factory pledges to comply with
occupational health laws, regulations, and international standards or conventions, and
supports the effective operation of its internal occupational health management
system;

3. L) By TS SR ABUR S LT A5 AR S, B4, &R,
RLHAT N, Wk B NEREE . FIHE T MR, $a 57 5h5%%, 7K
VEORAIE S T RS 353, AR, EIWAER B b5 SRS 573, T
I RS TT TG B A, SRR 02 IS5 L0 30 5 RARR AL AT L) &
S ST NBUH A ERE LS B Brpr s A 20 (JUHAE SA8000. WCA ARk, [ B
7 THAM AL BEEAE S , ¢ HEFL 5w Nl e M il B4,
RN B AL 2 TR BAR R HUA BB AT

c. The factory is committed to upholding and promoting human rights; it
prohibits any acts of discrimination, harassment, abuse, or harm against employees,
and firmly opposes human trafficking, the use of child labor, the exploitation of
minors, forced labor, and similar practices. The factory pledges to guarantee
employees’ freedom of religion, association, thought, and communication, as well as
their legitimate rights regarding compensation, benefits, work intensity, working
hours, and rest periods. It supports employees’ right to form associations and engage
in collective bargaining; The factory commits to fully complying with human
rights-related laws, regulations, and international standards or conventions
(particularly SA8000, WCA standards, International Labour Organization
conventions, and the United Nations Universal Declaration of Human Rights), and to
continuously improving its internal procedures and systems, while supporting the
effective operation of its internal social responsibility management system,;

4. PP 5L ORI ATAN 22 4 e B B 22 4 LR B DA K 5 AN BUESRIE
1T NEGES, T ARG A BRI AR .

13
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d. All employees who discover any safety hazards or safety management
deficiencies, as well as any behavior or activities that violate human rights
requirements, may report directly to the relevant personnel.

SER B

Quantitative targets:

1. TSR E N 05

a. Zero work-related accidents;

2. WMV A AR EON 0

b. Zero cases of occupational disease;

3 B BEPL. EFE. NBIREE. MM ET. EMEARMET., miasys). &
JRE5H B B 5 EARGARL INFTE G IRA . R R A A T AR IU 57 T
S R A RO 0.

c. There were zero incidents of violations of workers’ human rights, including
discrimination, harassment, abuse, human trafficking, the use of child labor, the
exploitation of underage workers, forced labor, violations of the freedom of
association and the right to collective bargaining, overtime exceeding legal limits, and
failure to pay wages in full and on time.

(=) R EREFRE

(3) Environmental Protection and Improvement

SE HEA I -

Qualitative Commitment:

L L) 80U T 5REACAE = 55505 3o AR EL . A2 HEPE . RS
BHEERE M, T WRITA IR FY) (—BUER SRR o T5KEERAL
B AR S R BUR B AR T o A ) K U 87 AR S PR B AR O R A
IS A ORI bR e B 4 91 S5 N A B BAR AR 10 08T

a. The factory is committed to minimizing the negative impacts of its production
and business activities on the surrounding environment, biodiversity, and ecological

habitats; the factory ensures that all waste (including general and hazardous waste)

14
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and wastewater are disposed of in compliance with regulations and actively
cooperates with inspections by relevant government regulatory authorities; the factory
pledges to comply with environmental laws, regulations, and relevant international
standards or conventions, and supports the effective operation of its internal
environmental management system;

2. T) SO NSRS S oTik, BT R e il sk A TE v RE
AN TN SEEN Y N2 SR O LR N I W a7 A (PN I E AP
A 5% B PR e B 209 5085 A BB e RS BRAA R B S ORI IKIE 4T 5

b. The factory is committed to contributing to a green, low-carbon, and clean
environment by tracking its carbon footprint, utilizing clean energy, and increasing
the proportion of green electricity, eco-friendly raw materials, and sustainable
packaging; the factory pledges to comply with relevant laws, regulations, and
applicable international standards or conventions, and to support the implementation
of its internal energy management system and green, low-carbon operations;

3. A 53 XA AR) o A B4 07 D 52 10 3 s AL S I 1) T AR SR N At AT
IEARAG 25

c. All employees should promptly report any activities that have a negative
impact on the environment to the relevant personnel at the factory.

' HIR:

Quantitative targets:

L GRS 6 AL B I 5 100%;

a.Zero work-related accidents;

2. NS5 JeFMUR B IRBON 0.

b.Zero cases of occupational disease;

(P9 SRABL I -5 %

(4) Providing high-quality products and services

%ﬁﬁ%:

Qualitative Commitment:

15
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L L My DAk L 8™, ) 38 I G A 55 AR I 7 o % ) S i doe
B, T AR Ll bR ER™ i RS in it

a. The factory upholds the principle of “quality builds dignity.” Through
innovative services and high-quality products, the factory strives to provide customers
with the highest value. The factory commits to maintaining the highest standards for
product quality and service standards at all times;

2. AL RS SY iU E A RIE A S E P b B A L), FFER5EE T RE
EHARNAIREF SHIE, REICRIEW. A1k, K

b. This factory is committed to complying with quality-related laws, regulations,
and international standards or conventions, continuously improving the procedures
and systems of its quality management system, and ensuring that records are objective,
impartial, and timely;

3. I 53 A ] Jo B S v B A B Ok S S BB R ) A SR N B
BEATIC AR AG 2

c. All employees should promptly report any quality issues or management
deficiencies to the relevant factory personnel.

EE H 5

Quantitative targets:

L7 it — IR S8R <0.7%:

a.First-pass yield rate < 0.7%;

2% fm IR AR R R SRR 100%

b.The resolution rate for customer complaints related to product quality i1s 100%.

(B) R REK. R¥KVE

(5) Anti-bribery, Anti-corruption, Anti-fraud

RE ARV

Qualitative Commitment:

L. RIS R BA S 5 S AR 2 AT RS A M SRR, X101
fERE A e B R B, 1) RN 2 BUBT 5 HAh STCR DLy S Al i A REAK 52 1

16
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W SEAEEAT Sy, T IR —UIE RS — VI H B sis . TR, W4T
N;

a. Integrity and honesty are the most fundamental requirements for our
cooperation with clients and other stakeholders; they are crucial to the healthy
development of the factory. The factory’ s growth must be based on quality and other
performance metrics, and must not rely on unethical practices such as bribery and
corruption. The factory strictly prohibits all forms and all instances of embezzlement,
corruption, and bribery;

2. L] BUIT A WUEEY . AT AIT R ML, ™ i 28 18 Y SRECAS IE
FIAE, WECREUR SR B BRI, RS T B SUEAR AR R IA
FNIFAE AR RS, TR S I 7 BOM B V2B R B VEAT 4 .

b. The factory is committed to maintaining a business environment characterized
by integrity, transparency, fairness, and openness. It strictly prohibits fraudulent
conduct in which individuals intentionally use dishonest means—such as deception,
fabrication, concealment, or misrepresentation—to obtain improper benefits, thereby
causing others to form erroneous perceptions and make unfavorable decisions that
result in harm to their property, rights, or legitimate interests.

3. AT ARVE RIS BT A AT R SIS . SR, SO VERE R R AR
AR A 5 1) B B AT 23 29 SCHp i IR L) P9 B0 & A0 B 2R 5 S i i 4 B A
R RGBT

c. Our factory is committed to strictly complying with all applicable laws,
regulations, and international standards and conventions related to anti-bribery,
anti-corruption, and anti-fraud, and supports the effective operation of our internal
compliance management system and anti-bribery management system;

4. H A THNAELA— VI H KR oS R g SRV, BMET) &
XA RAT N2 a0, W2 7 HEAT W I DA LT B R 1 A xS e
A7 W AR EUAIE 5 i Bt B SEARRAT A« B35k 2 BN B AT U i DR i i SR B
BUR SRR
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d. All employees shall refuse to engage in any form of embezzlement, corruption,
bribery or fraud, even if the factory benefits from such misconduct, such as bribing
customers in exchange for orders or inflating prices, bribing suppliers in exchange for
priority shipping or lower prices, or bribing public officials to circumvent scrutiny or
obtain policy support.

5. T it TERN AR — VIR UK 2005 « TR JEREAT A, ASBR T I ARG 3%
ARV ST B B2 S BT LR, S HE Y B AR IR I AL i PR
EERE R E EZ . B REAT SIS, P D B AR s A
PR SR HEAC BEAL A $HAF . FBME T EL,  [F) I PR TROAR LIV 55 6 4 i B A 3
FABR) &M 55 TAEE R, WERWHRE . B HE. EAHHIE5E,

e. All employees must refuse all forms of embezzlement, corruption, bribery or
fraud, including but not limited to the common practices of giving, promising, paying,
accepting, or receiving money or any other benefits. This also includes more covert
practices such as the giving and receiving of gifts, the provision and acceptance of
hospitality, and the making and receiving of donations. All employees must strictly
adhere to internal procedures and standards when handling matters related to gifts,
hospitality, and donations. Additionally, they must comply with relevant financial
control regulations when handling other financial-related matters, such as
procurement requests, reimbursement requests, and applications for the use of private
vehicles for official purposes.

6. BT A 2 TAMEAT 505 I WIS IRVE SR E R AR BOR & BEARTE AN
FORE 23 R BAFAE AR AR I SE e R A 08 I8 K i ) T2 50 N SR EAT I s 26

f. All employees should promptly report any incidents of embezzlement,
corruption, bribery or fraud to the relevant personnel at the factory when such
incidents occur, or when there is reasonable cause to believe that they will occur or
pose a real risk of occurring.

' HIR:

Quantitative targets:
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L TEIZE T RGNS RJEM, SARVE R A B B T 7 2 3R 1k 21 100%;

a. 100% coverage of internal audits for anti-bribery, anti-corruption, and
anti-fraud measures across all operational sites;

2. 100% ) b3 TH 323 [0 o S B LA K s 3k VE R TE A 551

b. 100% of employees have received ethics training on anti-bribery,
anti-corruption, and anti-fraud;

3TN TR, IRVER R AR IR ER O

c. Zero incidents of bribery, corruption, or fraud;

4. A 1878 I i B s 8 BEAR R AAIE (ISO 37001) B 75 100%:

d. 100% coverage of anti-bribery management system certification (ISO 37001)
across all operational sites.

) BEAFRS

(6) Adhering to fair competition

SE A -

Qualitative Commitment:

L L) B0 T4Ar AF A IR TR 5T 58 #0057, REAFIH B T
WA HAIPEAT . HESF 3R AT N KIS T2 5MAT) K
TG

a. The factory is committed to maintaining a fair and impartial market
environment and competitive order, ensuring that it does not use its market
dominance to hinder, exclude, manipulate, or influence other competitors in the
industry from participating in competitive activities with the factory;

2. LT AR W Pas sy BT DT I SO IE 2456 5 5 S 2B IR VR R S A %
FRERUEFI A2

b. The factory pledges to strictly comply with all applicable laws, regulations,
and international standards and conventions regarding unfair competition and

antitrust;

3. JT A DA AR N A S IR AR ) SE e 5 WL A, VR L) 304 5 sl
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(RIS, R4 A T AT N AR A SE B ZE Wi 47 o Bk 5 AT A kI 4y
W BPTErR. FEHIOE . BRI 85

c. All employees should cultivate a correct understanding of competition and the
market, align with the factory's culture and achievements, while refusing to abuse the
factory's dominant position in the industry to engage in monopolistic behavior,
collude with peers to divide markets, manipulate bids, control prices, or restrict
production;

4. FTA B LA S B E e o0t TR LA 2 . mids anisE, 1RSI
PN 55 B3 LRI AT A R M A 2, B SR B B 58 40 T R b dh LSS A AT NI 5
AR

d. All employees must respect competitors' trade secrets, trademarks, and brands,
and refrain from improperly obtaining competitors' trade secrets through clients,
suppliers, or other means, or from counterfeiting competitors' trademarks and brands
to gain a competitive advantage;

5. A A LAERIL L) AW 27 58 4 5 B I AR BI R o 25 T H5¢
A

\an

o

e. All employees must immediately report any instances of unfair competition
involving the factory to the relevant factory personnel.

' HIR:

Quantitative targets:

1. 100%H) 573 #2520 e 2B W7 55 [ AN 1 2 58 4 (35115

a. 100% of employees have received ethics training on anti-bribery,
anti-corruption, and anti-fraud;

2. ZBWr 5 FHAF R R AEIREON 0;

b. Zero incidents of bribery, corruption, or fraud;

3. A IEATE S FF R AEIRECN 0.

c. Zero incidents of unfair competition.

B BReMizE
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(7) Adhering to compliant operations

SEPEAK A

Qualitative Commitment:

L L) AREABAT . PESTTEAEToE G s U R BETESE AT
W PRIEST FIr A BUAT 1 OB B R ENE I A S I BR E AT A 2, ANJAT AR A S 5L
T B ANV AN E AT 5

a. The factory pledges not to engage in, condone, or facilitate any money
laundering activities, particularly those involving proceeds of crime; the factory
strictly complies with all applicable anti-money laundering laws, regulations, and
relevant international standards and conventions, and will not engage in any unethical
conduct that could implicate the factory in money laundering;

2. L] AEAAT . DB EAEATIEBUE S AT RSy BTG AT Y
TSR RE R DA S BRAn AT A~ 2, ANFEATAEAT S BT b N RERE SR I Y AN
T84T N;

b. The factory pledges not to engage in, condone, or facilitate any tax evasion
activities; the factory strictly complies with all applicable tax laws and regulations, as
well as relevant international standards and conventions, and does not engage in any
unethical conduct that could implicate the factory in tax avoidance schemes;

3. L) R EFFH Zy &, AP A L ek it L SR IEAL S5 AT R K 5
AN B SR B 5 A L5 HE ) PV R SR, T N SR 1R B Sk S5 s
LA R E KR NE R S EOR,  HESHSEIL A 5 4 & AL

c. The factory commits to upholding trade compliance and adhering to the trade
compliance and import/export control requirements of all countries involved in its
overseas business operations, including product exports and equipment imports. The
factory shall proactively identify and understand the relevant laws and policies of the
countries involved in its business operations to promote comprehensive trade
compliance;

4. L) AEdEAN S g p L, fERR Y BUR FrimBON ™ E, FEE IS R
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A BB EL I E K, T AR SFBUE . SRR, BTG
NS T B ESRR T E SIS I R B K A G0, A IESES
BE B L) AR N SRR e B 337 103 1 T B T L 25 WA TE 2 ARk
BURTE B AE A 7], AT 2 7 AR BT RFBUA R 18 N BB, JF A
TR RS IAEAT A IR T TS AMBUF VU BEAT A < T AR TR 3K

d. The factory maintains neutrality in its overseas operations. In countries where
political disputes are particularly severe and religious beliefs and ethnic compositions
are complex, the factory strictly adheres to a neutral stance on political and religious
matters and resolutely refrains from becoming involved in local disputes; The factory
should proactively identify and understand the relevant circumstances of the countries
in which it operates. Improper statements or activities that could lead to the factory
being mistakenly perceived as holding a particular stance—thereby violating business
ethics—must be avoided. It must be made clear that the factory does not represent the
company in public or political activities, and it must not use any company resources
to support political candidates or parties. Furthermore, the factory must avoid
participating in any decision-making processes regarding the factory conducted by
public sector entities or other government agencies;

5. FrH i TRILTL) e MIE & J7 AR SR I BT B I, BRI i i 2 HH 5C
NG, DAME S 2 TEARFE T 38 Gt 1) g4 45 5 I TE Al il AR 50

e. All employees who discover deficiencies or errors in the factory's compliance
operations must promptly report them to the relevant personnel to ensure timely
correction of non-conformity and avoid adverse effects on the factory's overseas
operations and business ethics.

SER B

Quantitative targets:

LIERFHA R AR 0;

a. Zero incidents of money laundering;

2. BB AR LE N 05
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b. Zero incidents of tax evasion or tax avoidance;

3N G A RIERHEI S BUR G L 100%:

c. 100% compliance with laws, regulations, and policies related to foreign trade;

4 I H 17 I BT RO A SR I 55 W 1 75 2 100%.

d. 100% coverage of financial audits for all operating locations.

O\ [BIEER 2R PR

(8) Avoidance of conflicts of interest

SE HEA I -

Qualitative Commitment:

L. s i AT B AL i O3 A TR R Mk A W, S BOR TONAS AR G L) A
a TRAL, TR IR IRk, S8 SRR, T 80U Rn
PRI I RLREA 2t 1h SR T

a. Conflicts of interest may distort employees’ sound business judgment, causing
them to prioritize their personal interests over those of the company, thereby
disrupting normal business operations and harming the company’s legitimate interests.
The company is committed to fully identifying and avoiding situations involving
conflicts of interest;

2. BTN [BEHEAT AT BEP [ 02 T H BBk &, 5 T KA 7 A
RAMREATH, AFHEART:

b. Employees shall avoid any actions that may involve themselves or their
relatives and conflict with the interests of the factory and its related parties, including
but not limited to:

(1) REPAERN T T NASTHEHE, AFFER T BEAAAER] 7 i S 55 5%
BB R #3257 95 R IR S

(DWithout written approval from the head of their department, employees shall

not arrange for relatives to work at business-related entities where conflicts of interest

may exist, nor shall they accept labor or technical services from such entities;

(2) ZEIEA ] TAERS A e SRS AR TAE, ZREARIAT T i
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MV 55 IR A B T ML 50 T, ST I AR AN AL Boxt A BT ) T M 5 4
Z8 1L PR R R e A R AR B0 1 A RE R

(2)Prohibiting the use of work time and other resources for part-time work;
prohibiting part-time employment at business-related entities or commercial
competitors of the factory; part-time work must not constitute commercial
competition with the employer; prohibiting part-time work from affecting primary
duties or damaging the company's image;

(3) ZIEHRB TS H5REEHE AR, ZIEHRE T T KR B
SO T ZEIEA A A A BB X R AR R

(3)Prohibiting investment in companies involved in management and operations;
prohibiting investment in any clients or commercial competitors of the factory;
prohibiting the use of one's position to provide benefits to investment targets;

(4) ZE RIS R Jm s A I N R A Bk AT .

(@It is prohibited to engage in the aforementioned behaviors through relatives or
other agents.

3. RLHIRI LR SAT NN A T I A m s A R, Sy 5 ARk
TR ERIAE RPN RS . R, AR I A T &7, w0 FEliE AR
B, TSGR IR ST A IR B R

c. Employees' business decisions and conduct should be based on the best
interests of the corporation and should not be influenced by relationships with
potential or current suppliers, subcontractors, representatives, employees, customers,
competitors, or regulators in a way that affects independent judgment and reasonable
decision-making.

4.8 7GR R, RAE VIR & B A 7 & B P MER
i, L) n] U R AR SRR i 5

d. To avoid conflicts of interest, the factory may only hire former or current
government employees if all conditions comply with the joint-stock company's

compliance policies, procedures, and requirements;
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5. RIEA Mt i R Y SEAFAEBAAE I RN, S T AR N ks .

e. If a conflict of interest is identified or there is a potential risk of such a conflict,
it must be promptly reported to the relevant personnel at the factory.

SER B

Quantitative targets:

L8 E S P B 2 b 5% A BB B TH I LR 100%5

a. 100% internal audit investigation rate for conflicts of interest across all
operational sites;

24 2 R F B ERA BRSO 0.

b. Zero incidents of major non-compliance resulting from conflicts of interest.

(U RFRAE

(9) Keeping business secrets confidential

%ﬁﬁ%:

Qualitative Commitment:

L R T EE LI E T, T s 18 7 T i oAb 3 R I
SRR E BRARAERT A L), FpEsg 3 NS TR B ORI RE , T N
e VR B AR R IS AT

a. Trade secrets are an important intangible asset for the factory. The factory
strictly complies with laws, regulations, and relevant international standards and
conventions regarding trade secrets, continuously refines its internal regulations on
trade secret protection, and promotes the operation of its internal trade secret
management system;

2. A A TAGHEARG N S B e m) bS5, BRI, A
T E T RGN S U 35 57 50 1E 43RBTSO N T B R4
=G ERERE BMERRAEGE (ZREREEBMBEARREE AR “wil
MEEE” D

b. All employees shall not, without prior internal communication or approval

from their superiors, release to the public, discuss in public, disclose to unauthorized
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persons or institutions, or use the factory's or related third parties' confidential
business information and confidential technical information (confidential business
information and confidential technical information are collectively referred to as
“trade secret information’) without proper authorization;

3. A EE RS EAR T ERRE P RIRLS I 1 ARAT 7 S 48 )
M. AETTN. ZKEMN. EDH KRS NEEERSE. il =n$k
AATHER T . EESVGCS BT IR BN . RS W55 PR SRR
BRI FSARE . Gtk OUATHREERIERSN) o MARBEATT B AR AT H) &
FKEL: RAANFME, TE. 78RN LTRSS e,

c. Business information includes but is not limited to: confidential matters in
major decisions; business strategies, directions, plans, projects, and decisions that
have not yet been implemented; contracts, agreements, memorandums of
understanding, feasibility reports, and records of major meetings held internally;
supply and marketing intelligence and supplier and customer files; financial budget
and final accounts reports, various financial statements, and statistical reports
(excluding those required to be publicly disclosed); information that has not yet
entered the market or been publicly disclosed; employee personnel files, wages,
labor-related income, and related documents; internal management systems;

4. BARE B BFEART: BRERTERL 3 TAE TAF IR 5E BAIEOAR BR
LW RWSC. FE PEEEE TS . s B fE B A b & T e
o7 24 DR ) 305

d. Technical information includes, but is not limited to: various technical
materials; technical achievements completed by employees during their employment,
as well as papers, works, books, or information summarized or discovered during
their employment, and other matters determined by the factory to be confidential;

5. s HL, I BB ERE S BAHAREE BN R TAEE L W
P B ] A B =7 A 2 35 A P AR O EX AN S A Fh s B AL T
MR, N EHeg A 7 TRMEE REE BERBEARREFEEC
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2ol Fe B T RETE RN, S 22 57 BRI REUR MR Tt O S AR A

e. Employees responsible for managing, using, and transmitting confidential
business information and confidential technical information shall not improperly
disclose or misuse such data within the factory or to external third parties. When it is
necessary to disclose confidential factory matters in external communications and
cooperation, prior approval from the general manager shall be obtained. When
employees discover that confidential business information or confidential technical
information has been leaked or may be leaked, they shall immediately take remedial
measures and report the matter in a timely manner.

6. T A AR AR IR ) A Al 15 B oy B Caufb NEBOCH 2 o
2RI N AL G P Rl AE 5 R .

f. All employees are strictly prohibited from using the factory's confidential
commercial information for personal gain or for the benefit of others; in particular,
insider trading that damages the order of the financial trading market is strictly
prohibited.

7. [RIAE R 5 AR SR T R R, 2R 1 I %2R T BUd R
N20/% 2

g. Similarly, you should consciously respect the trade secrets of other business
partners and refrain from obtaining their trade secrets through any unlawful means.

SER B

Quantitative targets:

1R bR 3 TR MO A R B 05

a. Zero incidents of trade secret leaks;

2. NHAZ T R A IREON 0;

b. Zero incidents of insider trading;

3 AR H A AH 57 P ML AR BN 0.

c. Zero incidents of infringement of other stakeholders’ trade secrets.

(+) R ESEERNR
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(10) Protection and respect for intellectual property rights

SE HEA I -

Qualitative Commitment:

LARPABGR T BoR. T2 WSROI, X T fEm s s
ML 558 KFE 5 A BRI SEER . L) s BN AR AU R R
PR ST ENR P BUM SRVE AL 5 B Brbn B A £, FE0 Al N R i s 5 B
ERSE7S/AR

a. Intellectual property is the core embodiment of a factory ’ s technological,
process, and equipment advantages, and plays a vital role in underpinning its
dominant market position and strong competitiveness; the factory places great
emphasis on protecting its internal intellectual property achievements, strictly
complies with relevant intellectual property laws, regulations, and international
standards or conventions, and respects and protects the intellectual property rights of
others;

2. T D3 AN % 38 ORE AR BRI B CInBoR R0, Bl e ik
YL R, ABEREH] L AR RV R SR BT TR T

b. All employees should properly store media containing intellectual property
(such as technical drawings, databases, software keys, and product prototypes) and
refrain from copying, distributing, or removing such sensitive media from the
workplace;

3. T By AR 2 A SL AR BRI, B T ORI AT R RIR AL,
i B A ARG IR . MR, JCHR A, PPT B
B BT AR S I 2 B BRI 23R, MBI AR B AN S AR AT 28 =J5 iR KR
PR

c. All employees must firmly establish intellectual property rights awareness. In
addition to protecting the factory's intellectual property rights, they must also respect
the intellectual property rights of others and refuse to use pirated software, materials,

etc., especially fonts, PPT templates, images, design software, and other commonly
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overlooked elements, so as not to infringe upon or violate the intellectual property

rights of any third party;

4. 6 T AU F RN, SR T ARV, AR [ A6 R 52,

TRAP R BUE AL, B A AR s

d. Intellectual property rights authorized for use by others shall not be

disseminated or shared without the permission of the owner. Intellectual property

rights shall be protected and the achievements of others shall be respected;

5. FrA 51 TR B AE RN S AR <5 5 o E R R BB SR BAT 9 D) SE4H I

HOR S B[] ) AR SR EAT VAR

e. All employees who discover any violations of intellectual property rights or

have genuine concerns should promptly report them to the relevant personnel at the

factory.
R HIp:

Quantitative targets:
LATR P B SO AR B0 0;

a. Zero incidents of intellectual property leaks;

2 ARAEHAAR ST FIR B R AR IR BN 0.

b. There were zero instances of infringement of intellectual property rights

belonging to other relevant parties.
(+—) AFREERER
(11) Responsible Information Management
SE HEA I -

Qualitative Commitment:

1. 5 B RGN ES A 2 SRR 12 A /9 ) k55 S8R (1 E 2
S L) mEEMAT (EFEERAT . 27, SRR & HARA ST A~ A
B RS ERARY, PR % B ORA A QE R I ER, Frakiteah iy g e %
I NG BORIPE AR R, JFBOLEEE 2 2RI E SEMK TR,

a. The continuous and stable operation of information systems and the proper
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protection of personal data are essential to the factory ’ s business continuity. The
factory places a high priority on protecting the personal information and privacy of
employees (including former employees), customers, suppliers, and other
stakeholders. It strictly complies with the data protection laws and regulations of
various countries, continuously works to establish a comprehensive personal
information protection management system, and has appointed a Data Protection
Officer to oversee these efforts.

2. ) RSB STAlL 55 FTAE S IS 22 A A SR UE , 8IS A R
NG EAR T B R 8 S5 B 24, X TAHFRE A KA NG R, 5B
MR e A A AL, IR AR AR DAL, B fE S XU .

b. The factory strictly complies with all applicable information security laws and
regulations in the jurisdictions where it operates. It ensures the security of data and
information through reasonable and effective management practices and technical
measures. Personal information that is no longer required for processing is promptly
deleted or anonymized, and data leakage prevention mechanisms are implemented to
mitigate the risk of information leaks.

3. L) R ITAU™ K EME L) K15 B 2 5EA R BIBOR . & 3H . 5%
ARPRHENE B RGHEHIER, AHA R 24 O MTHE, I R ik E R 2 e
G

c. Factory employees must strictly adhere to the factory's information security
and privacy protection policies, management systems, technical standards, and
information system control requirements, assume relevant security obligations and
responsibilities, and promptly report information security incidents.

SER B

Quantitative targets:

LT IZE IS B %28 K RIAE (IS0 27001) B #% 100%:;

a. 100% certification coverage of information security management systems

(ISO 27001) at all operational sites;
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2.5 Bt FE A R AE IR BN 0,

b. There were zero incidents of information leaks.
L. XHFEESRS
VIL.Document Review and Guidance

LAY A R BHI A 20 1) st R AIE T« 1) 2R3 B A AT R
BRATEAEM S BOR AR . [E AR si A2y I ZRAT R R #HE, 456
5T FIR AR TT BRI St , REEBEAT O B A, RN S A SN R

a. Zhongtian Technology Heat-Resistant Conductor Factory is responsible for
interpreting and revising these guidelines. The factory will review this document
annually and update its content as appropriate, taking into account the latest relevant
domestic and international laws, regulations, and policies; international standards or
conventions; regulatory requirements; and industry trends, as well as feedback from
the factory’s stakeholders.

2. RPN T IEXOERA, #5 PSS, T8 DU SCRRAS

b. This document is available in both Chinese and English. In the event of any
discrepancy between the Chinese and English versions, the Chinese version shall
prevail.
I\~ AR
VII.Related documents

(W~ AMFRYR. 2578 FF)  ZTTHRC-T02-RLZY-002

Internal and External Complaint and Reporting Communication Procedure
ZTTHRC-T02-RLZY-002
Ju~ PR
VIII.Appendices

BbE— i B R A R AR

B e R b A o T R T 15 )

Appendix 1: “Record of Violations of the Code of Business Ethics”

Appendix 2: “Commitment to the Code of Business Ethics”
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v » »
XX Fif R EILEESEAE LR
XX Record of Commercial Ethics Violation Incidents
Y5 : ZTTHRC-BE04-CB-001
iR
HAER | ., ‘ Description 10K
W | R Eﬁ Wil | cRm | REA | M| A i
D/‘t Incident | . eolp q Sjj Department | B F4T | Investigator | Record | Recorder Not
W dage | VOVEE| X B 5T time ot
N
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Bt —
e LT A ) A
%5 : ZTTHRC-BE04-CB-002
W WAL TINE, FERBHINEEEL TR, g kH,
BWEHRAAMEEHI T,
#, , Kb H B SRR T
—. REEF@EE (FlEEEN), ElEH, RELETrEMRAER
BZ (B EaN) BT ALE;
ZORRIEERETAABE, RHEAL ERT|RE L EERRITRR
V&N F
= RHE, AXETAAHE, RAEE. TEX ERREATHER
B 2k 18 7 b 3 A8 E AT O T
W, HRIE, RTBESREETERFTAAN (FLBEEZEN) FHHE,
FAE ST (P Ik RSk (BT ) AE BT AT A
. RRIEEUEIY, wRpXRE. TERLAFEER (Fl#EE
BN WER, BB AARERNBIEREFTE T 4L RRBAEELRIT
HEABRERGERATEREEAE
. RHFE, REE XL THT HRAEN G AR LR RE S BKE R R

ANBRERF T o
s BINE, B IR TR SR B PR 2 BT IR T 5T SORE B AL B
&R AR A

. FAge, QEND) BEREART RRNME, 42K E&F A EAH
ERBTARR. RE— g, CQEMN) REFIIAWET T BOR, #HIH
B E R AR T B B e A A ] B4 R e R B9 R, EL B OR B R A4S B
BA A A CER) BIACA
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